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WAFBIEE "EBLEEEE ) - IRBIFIEQIEE < The Government amended the law “Cyber Security Management

A e £2 {2 8L #R 5% Personal Data and Privacy Protection Act”,The existing situation statement remains fully applicable.

E | Child Labor -
Z EE {R & Child Protection -
A 15 B3 57 B4 Non-discrimination and anti-harassment -

515 i B Workplace Health -

m
_EIII

R4 R (R 38 Maternal Health Protection -

H

BNRAAEARTEERR - IRBIRIEQKZE < The government Increase in the minimum wage. The existing situation

J<)<
YEEAES B & 4R P& Guarantee of Job and Labor Conditions statement remains fully applicable.

NV HIEES AR EEE - BRIEEFHEE - As there were no changes to the relevant laws and regulations, no
E M = 7ANES4 /. NS 7\ 3 A/o: g g
2185580 Forced or Compulsory Labor adjustments are currently required.

N HELE "HITHIFES NARETEIES| ., - IRAIBIEONEE - The Government amended the law “Guidelines
B BHB% % Personal Freedom and Safety for the Prevention of Unlawful Infringement in the Performance of Duties (4th Edition)“, The existing situation statement
remains fully applicable.
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w1 TR IZE B Freedom of Speech and Expression -

E=1113

=
= B 45+ B Freedom of Assembly and Association

R BI 1 Technology Inclusiveness -

ft& EE & Local communities Living Quality -

“ S AG{RE& Cultural preservation -
n ) Z 14 Biodiversity -
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#8513z List of Human Rights Issues

'Eiﬁ%ﬁﬂﬂ Efﬁﬁﬁ Value Chain
Situation statement B5EE b Tiks

Own Operation Upstream Downstream

PEAREBRBTELHRE EREFHIELEENRIEBEIERAE
The company or supplier fails to comply with information security regulations, resulting in the unauthorized disclosure or
theft of customer or employee personal information or privacy O O O

NENHERRSE EENFNAEFHETEER  ARGEEBEZNERELRE

When the Company or its suppliers collect, process or use the personal information of customers or employees,

it does not comply with the Personal Information Law or relevant information security requirements
NEHEEBRGBEEEZSRERAEL

The company or supplier does not employ child labor in accordance with the provisions of the Labor Standards O O
Act, etc
ANEHRHEBREZERIRT - RNOES D RIEHRBEN R/ N REE

The products or services provided by the company or suppliers are not graded by law or provide appropriate O
child protection measures
ET#H5 B 87 GxFBEEE - ARl - &k - 5E - BEIRAEERE
RIFF(ERAMOECHEERSEAL)

Discrimination on the basis of gender, race, disability, nationality, or religion in recruitment, hiring, promotion,
salary, or punishment of employees (including failure to adequately employ persons with disabilities in
accordance with the law)

PEREFREERSREE - BER - EK - BE - EIRASFERZATRP O O O
BERGE

When the company or supplier provides products or services, it improperly discriminates against users based
on factors such as gender, race, disability, nationality, or religion

NEREUMEET - BEPEMREZESENT

The Company has not established appropriate measures to prevent sexual harassment of employees and
customers

*FBEFEINZEAI555L 8152 vulnerable groups covered by the due diligence

. Own operation: all employees, including women (female employees during pregnancy and less than one year after delivery), people with disabilities, indigenous people, and migrant workers.

. Upstream: third-party employees, children, indigenous people, migrant workers, people with disabilities.

. Downstream: elderly people, children, people with disabilities, indigenous people, migrant workers, and local communities (all groups in the company's office building and facilities (computer room, base

station) and near the location).
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A= BiRERAA

EXoE N N
Human Rights Issues Situation statement BESE ks il
Own Operation Upstream Downstream

o NIHHEBARNCIRHBEZELEFERBRENR  PHLESERSZEZEE(EBREME -
E82 - EYREMBERT)

The company or suppliers fail to provide appropriate safety and health equipment and measures in accordance
with the law to prevent various workplace safety hazards (including physical, chemical, biological and other

M52 e
h o NEYHEEARERHEHNEZZEHEHBEIIAMSIBZELLSEH O O
Workplace Health . . o o
The company or supplier fails to provide adequate safety and health education and training, resulting in
industrial safety incidents

E
o NTSHEEARESBEEETRREEE BB L BERRAERRR
The company or suppliers do not cooperate with appropriate self-health management, resulting in clusters of
infectious diseases among employees.
e R o NEWMEHRKEEHIRERRNWILB LS T BT 2
F The Company or its suppliers have not implemented measures to protect pregnant or lactating female O
employees or to support childcare in accordance with the law
o NEHHEENLIFRENSEFFWIE - T - BRRLEZZ)ARFEEATELR
s
The working environment or working conditions (e.g. wages, working hours, health and safety, etc.) of the
company or supplier do not meet the basic legal requirements
T (eSS eIt {RE o ATIAHRBHREFATLEAEMBBRAWRNT REAR - BTH)EESH
G % O O
The company or its suppliers illegally or improperly use other labor contracts (such as contract workers,
dispatched workers, migrant workers, etc.) to harm labor rights and interests
o NTNHEERBRCKAREEEERNEREKS
The company or the supplier has not taken out the relevant insurance or made a pension for the employee in
accordance with the law

Maternal Health Protection

Guarantee of Job and Labor Conditions

BEFAEINZERI555L 2152 vulnerable groups covered by the due diligence
. Own operation: all employees, including women (female employees during pregnancy and less than one year after delivery), people with disabilities, indigenous people, and migrant workers.
. Upstream: third-party employees, children, indigenous people, migrant workers, people with disabilities.
. Downstream: elderly people, children, people with disabilities, indigenous people, migrant workers, and local communities (all groups in the company's office building and facilities (computer room, base
station) and near the location). Page.4
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Forced or Compulsory Labor

ASEHRHEZZE

Personal Freedom and Safety

SmAREBRH

Freedom of Speech and Expression
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Freedom of Association and Collective
Bargaining
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Efﬁfﬁ Value Chain
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EXoE 3
Situation statement BEEE ks
Own Operation Upstream

ANEEHERARHIENBHISE - ABFLE - O NIINES S EREN

The company or its suppliers have not formulated labor management measures such as non-forced labor, no

overtime work, and overtime pay in accordance with the law O O
NEEHEER Y K S ARE(INE S DR Y FIREAORETR

Companies or suppliers are involved in illegal human trafficking practices such as labor exploitation, such as

withholding identity documents

BTHETFEMERFEN(MKEE - SANEERT)  BEIRME  BEETAS

SRS O
Violence (e.g. physical, verbal or psychological violence), coercion or intimidation to which an employee is

subjected in the workplace that endangers the employee's physical freedom or safety

NEAREEWNBEREEEELURER

The company did not set up effectlve communication Channels for employees to express their opinions
EI%&/\__Iﬁ—,EJ:IjIM\\/i//\EQJHE¥)J¥Z O
Employees are asked to work by the company and are not aIIowed to participate in government-sponsored

voting

AERIHGERE TRUISEEES - SNSEEES

The Company prohibits or hinders employees from forming various groups or participating in their activities
NEHSEFEERI SN EEENET - BT AEENGE O
The company treats employees who participate in certain groups or participate in legal gatherings unduly

discriminatory

BEFAEINZERI555L 2152 vulnerable groups covered by the due diligence
. Own operation: all employees, including women (female employees during pregnancy and less than one year after delivery), people with disabilities, indigenous people, and migrant workers.
. Upstream: third-party employees, children, indigenous people, migrant workers, people with disabilities.
. Downstream: elderly people, children, people with disabilities, indigenous people, migrant workers, and local communities (all groups in the company's office building and facilities (computer room, base

station) and near the location).
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Downstream
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. . . &‘ N N
Human Rights Issues Situation statement BHEEE b2 Nl
Own Operation Upstream Downstream
N = N
Biasatt o NIRERHESTHEHEENEHTERNRE o
Technology Inclusiveness The company fails to provide products and services that are convenient for diverse social groups
NEHEEBHARMCERNZ BRI TRWZES ~ K - TS ZEEHEMH - B
BEFEETE
S+ TS (=P The company or supphers fail to take appropriate measures to prevent environmental pollution (such as air,
}iEFﬁE AR = water, land, etc.) in accordance with the law, which has a negative impact on the community
Local communities o NESHEEARRTEROIWSSEERZYER ZBERE O O
Living Quality The Company or its suppliers have not adopted appropriate measures for resource recovery or industrial waste
management
NEISHEER AR T O RE TR RSB AR SF 5T

The company or supplier has not adopted measures to reduce pollutant emissions and noise

s o NTSNHEEZEFFEER - WIREM FE N 2 EEE - HEMMHEELR
ST iEARE Tew

Cultural preservation The business activities or construction of a company or supplier that destroys its cultural assets, both above and
below ground, and negatively affects the local community

AR o PIAEBBEVSHUMBNGFA - 8E R - BRAES)NEMIARSEES
% ) - HEBRREEN SRR O O
Biodiversity The Company engages in operations in or near Important Biodiversity Areas (e.g., forests, coasts, wetlands,
national parks, etc.) that are detrimental to biodiversity conservation and zero deforestation commitments

___E &

BEFAEINZERI555L 2152 vulnerable groups covered by the due diligence
. Own operation: all employees, including women (female employees during pregnancy and less than one year after delivery), people with disabilities, indigenous people, and migrant workers.
. Upstream: third-party employees, children, indigenous people, migrant workers, people with disabilities.
. Downstream: elderly people, children, people with disabilities, indigenous people, migrant workers, and local communities (all groups in the company's office building and facilities (computer room, base
station) and near the location). Page.6
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