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& Taiwan Mobile Af&EiZRE5I3R List of Human Rights Issues

(& = B2 FE TR & Personal Data and Privacy Protection

& | Child Labor

.\.-u-

}521% = Child Protection

Klfiﬁ‘ﬁ ﬁ%m}ﬁ Non-discrimination and anti-harassment

fe 5 12 R Workplace Health

B2 1R & Maternal Health Protection

I'ﬂfﬂ“ @J 1| 'T':H$ BE Guarantee of Job and Labor Conditions

0828 55 8f Forced or Compulsory Labor

A S BHEZZE Personal Freedom and Safety

= i B FRZ H H Freedom of Speech and Expression

=
EZELE T B A Freedom of Assembly and Association

R BIE M Technology Inclusiveness

f11& /EfF mE Local communities Living Quality

.\.-u-

AR cultural preservation

EZEM Biodiversity
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Human Rights Issues Situation statement BB EE ks N
Oown Operatlon Upstream Downstream
ikt . ATSEERETELER  SREENE TR R RNA o o o
ersonaproe:'([ee:jgn rivacy - NOEHERRE  REIGMBEEFIETREER ATAREEIIEBEELRE
BT o e
. s NEEHEBRKSEEISEREERBEL O O
Child Labor
}221%H2 J\=] =t = = O =t A7 AL /N .—'—| =
 NENHEFREHEZEMIRTE  KMOESHRFREBEN R /DMRER O
Child Protection
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ENTEY s30T SR ( BREANCERREERBREAL)
Non-discrimination and anti- o PNENHERDREHEERIKREE  EER - Eik - BE - BEIRASEELTHE O O O
harassment E2=AFB

- PREXREURET - EREUREZES R

- PREHREEEARMCIRREEZZEERERER - HILESBEBSZZGE ( 2EY

it 35 62 =R #2628 - Y REMEERT ) O O
Workplace Health - PO ftEEAREREEONZZEEABIRMSIZTZSH
- paEftEEARESBUSREGEZ EER - ERETRE
S i*: /\%% N I+ = 2t i A==t >
BHERRLR o PESHEEERMOEEMRERZGIL AL EE TN E B 2 iEi O

Maternal Health Protection

*BEBEINZEA 5 EEE2 vulnerable groups covered by the due diligence

. Own operation: all employees, including women (female employees during pregnancy and less than one year after delivery), people with disabilities, indigenous people, and migrant workers.

. Upstream: third-party employees, children, indigenous people, migrant workers, people with disabilities.

. Downstream: elderly people, children, people with disabilities, indigenous people, migrant workers, and local communities (all groups in the company's office building and facilities (computer room, base
station) and near the location).
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Human Rights Issues Situation statement BE5=E ik i
Own Operation Upstream Downstream
e . o NEHEEENIERENSEHEG (NL1E - IR BELESE ) ARFEEEER
T e SSENIRME (RIS =5k
Guarantee of Job and Labor o  NEEEEEBEINAEBEREMBEREY (NBHNT - IKREAE - IBE ) BES O O
Conditions B
o  pEEHEEERERCIOEREREBRESRERKE
TRIEEE) o NEEEEKREIEAREISSE - A8 L - MORAANINIES S EIRENT O O
Forced or Compulsory Labor - PNEFHEFHISEENRE (NHBEDFEG ) FIFEAORETR
AGBEHAZE - BTEI(ESMERRN (NKE SAIBEERN) RIS BESTA o
Personal Freedom and Safety BEHEIZE
SilRERH . ATAREAREESNESIREES
Freedomof Speechand |, g TimATmR IR £ 2 AR ENR 238 O
Expression WEZER
5] 4
akpiakats o PNEIRIEHHBE TR EER - 2SEEES
Freedom of Assemblyand || \Sis g rMS S NE AR EMET - BT FEERA O

Association

*BEBEINZEA 5 EEE2 vulnerable groups covered by the due diligence

. Own operation: all employees, including women (female employees during pregnancy and less than one year after delivery), people with disabilities, indigenous people, and migrant workers.

. Upstream: third-party employees, children, indigenous people, migrant workers, people with disabilities.

. Downstream: elderly people, children, people with disabilities, indigenous people, migrant workers, and local communities (all groups in the company's office building and facilities (computer room, base
station) and near the location). 4
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Human Rights Issues Situation statement BHE=E ks Niif
Own Operation Upstream Downstream
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Technology Inclusiveness

HERGERE . AEFHEEEARAOARRS B IHBETR (MEE K TS ) YEEEE Y
Local communities tREEEATE 5 5

y . . ATNHEERETDEENNEEBEEE Y EEER

Hiving Quality . ATV R R IR AT O PR E T S B B B 1

XAEtRE SIS SR SRS . R e T LA E . W EELR .
Cultural preservation [EpEA

SR - REIESEZEFYSEMEME (NHM OBE R - IRVES ) EMITESEE O O
Biodiversity mE - MAERREEVZHRERTEMEGE

*BEBEINZEA 5 EEE2 vulnerable groups covered by the due diligence

. Own operation: all employees, including women (female employees during pregnancy and less than one year after delivery), people with disabilities, indigenous people, and migrant workers.

. Upstream: third-party employees, children, indigenous people, migrant workers, people with disabilities.

. Downstream: elderly people, children, people with disabilities, indigenous people, migrant workers, and local communities (all groups in the company's office building and facilities (computer room, base
station) and near the location).
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