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#8513 List of Human Rights Issues
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A#E:ERE Human Rights Issues
{35 E1pE Fh R € Personal Data and Privacy Protection
AUE R B BR 18 Non-discrimination and anti-harassment
ZT Child Labor
#ZEZ {RFE Child Protection
i85 2 Workplace Health
B4 2 EE{RE Maternal Health Protection
T EEL S5 SR 4 {RFE Guarantee of Job and Labor Conditions
i878 558 Forced or Compulsory Labor
ABBHBEZZPersonal Freedom and Safety
SmmERZEBM Freedom of Speech and Expression
gLt BH Freedom of Assembly and Association
Bl 818 Technology Inclusiveness
HERFEME Living Quality
X {E{R7E Cultural preservation
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Maternal Health Protection
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*EEHEMHERTIEEEEE vulnerable groups covered by the due diligence
«  Own operation: all employees, including women (female employees during pregnancy and less than one year after delivery), people with disabilities, indigenous people, and

migrant workers.

Upstream: third-party employees, children, indigenous people, migrant workers, people with disabilities.

Downstream: elderly people, children, people with disabilities, indigenous people, migrant workers, and local communities (all groups in the company's office building and

facilities (computer room, base station) and near the location).
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EEAEINEAIFFEAEEEE vulnerable groups covered by the due diligence
«  Own operation: all employees, including women (female employees during pregnancy and less than one year after delivery), people with disabilities, indigenous people, and
migrant workers.
«  Upstream: third-party employees, children, indigenous people, migrant workers, people with disabilities.
«  Downstream: elderly people, children, people with disabilities, indigenous people, migrant workers, and local communities (all groups in the company's office building and
facilities (computer room, base station) and near the location). 4
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Living Quality
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*EEHEMHERTIEEEEE vulnerable groups covered by the due diligence
«  Own operation: all employees, including women (female employees during pregnancy and less than one year after delivery), people with disabilities, indigenous people, and

migrant workers.

Upstream: third-party employees, children, indigenous people, migrant workers, people with disabilities.
Downstream: elderly people, children, people with disabilities, indigenous people, migrant workers, and local communities (all groups in the company's office building and
facilities (computer room, base station) and near the location).
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